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4. Esteem Needs: These needs refer to self-esteem and self-respect. These
include such needs that indicate self-confidence, achievement, competence
knowledge, and independence. In case of entrepreneurs, the ownership and self-
control over mtﬂprise satisfies their esteem needs by providing them S'Iat'us
respect, reputation, and independence. . '
5. Self-Actualization: The final step under the need hierarchy model is’
the need for self-actualization. This refers to self- fulfillment. The term ‘self-
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Characteristics of Entrepreneurs with Achievement Motivation

Entrepreneurs with achievement motivation are characterized by the
following attributes:

o They like to undertake risks for personal accomplishment.

o They have high level of perseverance to attain their goal. They do not give
up even failure after failure. But, they try again and again till the goal is
not achieved. They follow the apt proverb: “Fall seven times, stand up cighth’

e They show courage and fortitude to keep on moving toward their goal
instead of adversities.
* Entrepreneurs with high level of achievement motivation tend to be more
creative and innovative.
* They tend to be more future-oriented.
- * Such entrepreneurs are more adaptive and mobile.
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